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STANDARD CONDITIONS OF HIRE 
 
 

 

 

In the conditions set out below: “the Hirer” is the person signing the Hiring Agreement, on behalf of himself or herself or the 
Organisation named; “the Premises” comprise The Cross Barn, its curtilage, forecourt and car parks; “the XBMC” is the Cross 
Barn Management Committee. 

 

1. The Hirer shall pay at the time of booking (i) the full fees where the hiring fee is £50 or less, or (ii) the full fees, irrespective of 
value, where the booking is made less than 6 weeks in advance, or (iii) a deposit of £40 with the balance of the fees being 
due 6 weeks in advance of the event (£100 deposit for two-day weekend bookings).  

2. Cancellation by the XBMC.  The XBMC cannot accept liability for failure to provide the contracted services for circumstances 
which are beyond its control including weather conditions, force majeure, or failure of gas, electricity or water supply which 
may cause the Premises to be temporarily closed. In the event of the Premises or any part thereof being rendered unfit for 
the use for which they had been hired or being requisitioned by the local authority, the XBMC shall not be liable to the Hirer 
for any resulting loss or damage but will refund any deposits or advance payments made. 

3. Cancellation by the Hirer.  Notice of cancellation must be in writing. Where the Hirer gives 2 weeks or less notice of 
cancellation and the XBMC has been unable to obtain a replacement booking, the total amount retained by the XBMC will be 
the full  hiring fee.  Where the Hirer gives more than 2 weeks but less than 4 weeks notice of cancellation and the XBMC has 
been unable to obtain a replacement booking, the total amount retained by the XBMC will be half the  hiring fee.   All other 
cancellations by the Hirer are subject to a £10 administration fee. 

4. The Hirer shall pay a cautionary deposit of £100 (£200 for two-day weekend bookings) by cheque or bank transfer. This will be 
destroyed/refunded to the Hirer within 7 days of the hire, providing the conditions of hire have been fulfilled.   £20 of the deposit will 
be withheld if the key is not returned promptly to Bel & The Dragon in the High Street immediately after the Hire.  However, such 
deposit will be forfeit to some degree or in its entirety (at the discretion of the XBMC) in the event of failure to comply with any 
Condition of Hire, e.g. for repair of damage to the Premises and/or equipment; failure to leave the Premises, particularly the kitchen 
and toilets, in a clean and tidy condition; equipment or furniture moved and not replaced in its original position.  

5. The Hirer must be age 21 or over and shall be responsible for the observance of all regulations relating to the Premises 
stipulated by the Local, Licensing and Fire Authorities or other statutory bodies. 

6. The Hirer shall ensure that forecourt, courtyard and upper car park vehicle parking provisions are respected in accordance 
with the signage displayed, parking only in those of the 23 marked spaces, and provision is made for disabled parking in the 
designated space.  No fire exit is to be blocked at any time; public parking arrangements are set out on the website and details 
are available from the Barn Manager. Vehicles are parked at owners’ risk. 

7. The Hirer shall, during the period of hire, be responsible for the supervision of the Premises, including, protection of the 
fabric and contents from damage or change of any kind, and for the behaviour of all persons using the Premises. This includes 
proper supervision of car parking and movements on, into and out of the Premises, the non-obstruction of the highway and 
the requirement that vehicles shall not reverse from or into the forecourt. The two fire exit doors onto the forecourt from 
the Great Hall must be used only for emergency evacuation. 

8. The Hirer shall ensure that fire exits and escape routes are kept clear and free of obstruction at all times, that fire doors are 
not wedged open and that emergency exit signs are clearly visible. The Hirer shall make all users aware of the emergency 
escape routes and the location of the fire appliances and fire blanket. Fire regulations are posted on the Notice Board and in 
the event of fire, the fire alarm must be activated and the fire brigade must be called. The recognized Fire Assembly Point is 
in the car park at the main gate. The Barn Manager shall be informed of any accident or injury occurring on the Premises 
during the period of hire and the Hirer shall complete an Accident Report Form. A First Aid box is located in the kitchen.                 
. 

9. The Hirer shall not sub-let, or allow use of the Premises for any purpose whatsoever that is unlawful. 

10. Smoking is not permitted anywhere on the Premises. 

11. The Hirer shall indemnify the owner of the Premises and the XBMC for the cost of repair of any damage to any part of the 
Premises, which includes the fabric, curtilage and contents, whether or not the result of accident, that occurs during or as a 
result of the booking, to the extent necessary to return the Premises to the condition immediately prior to the damage being 
caused.  Such indemnity to include the cost of replacement locks and all keys in the event of loss or damage. 
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12. The Hirer shall not, without prior consent of the XBMC, alter or add to the fabric of the Premises, nor write-on or apply 
adhesive, drawing pins etc to the fabric, nor make alterations to the electrical systems, nor use any unapproved electrical 
device during the period of hire. No highly flammable substances, including fireworks, may be brought into, used or stored in 
any part of the Premises. No illegal drugs or prohibited substances may be brought into the Premises. 

13. The Hirer shall observe the stipulations made by XBMC as to the playing of music, acoustic or electronically amplified, and the 
use of microphones.  Use of all or any such electrical devices is at the risk of the Hirer. 

14. The Hirer shall ensure that the noise-limiter set for the purpose of compliance with Health & Safety, nuisance, other legal 
stipulations and neighbourhood consideration is not adjusted or interfered with and shall indemnify the owner of the Premises 
and XBMC against failure to respect this condition. 

15. The Hirer shall be responsible for making appropriate arrangements for insurance against any third party claims which may 
lie against him or his association whilst using the Premises. 

16. The Hirer shall be responsible for ensuring that these conditions are understood and communicated to those persons for 
whom he or she is responsible. 

17. The Hirer agrees that a member of the XBMC may terminate any booking, at any time without recompense, where in the member’s 
judgment there is a failure to comply with one or more of the conditions above such as to cause or risk damage to the Premises 
and/or nuisance to others. 

18. It is the responsibility of the Hirer to ensure that all food preparation is carried out in a safe and hygienic manner, which 
complies with current legislation. 

19. The XBMC will not accept any liability for personal items damaged, lost or stolen from the Premises during the period of hire 
or for the loss of or damage to any stored items.  

20. Viral Infection. The XBMC may terminate a booking at any time if in its sole opinion there is a risk of undue exposure to viral 
infection. In this event the XBMC shall not be liable to the Hirer for any resulting loss or damage but will refund any deposits 
or advance payments made. Where there is a manageable risk of viral infection the XBMC will follow the advice of ACRE 
(Action with Communities in Rural England) and adopt a risk-based approach as to the recommended procedures for use of 
the Premises. The Hirer hereby acknowledges receipt of the Special Conditions of Hire, which apply during a period of viral 
infection and, in particular, during the currency of Covid-19. A summary of these conditions is displayed at the entrance to 
the Premises and the Hirer is responsible for ensuring that a Risk Assessment is completed prior to the event and that all 
persons using the Premises are aware of and comply with the said conditions.  

 

 

Privacy Policy. The XBMC is committed to respecting and protecting your privacy. Our Privacy Policy includes information about 
what personal data we collect, why we do so, what we use it for and how long we keep it. Copies of our Privacy Policy are available 
on request.    

 


